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H<nid

$ft -w i^cj in I fn^nRicMq^-4T, Rl^T

Tiftcff, fjr^f - x ? 3 ? o 
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f^ra-oq/oV?o^
 OTn?:-^u.ti/nFl- wn/3w/ /^©^ $fr wjh

 (iWf) 37fi|-Rq*i, ?ooX ^ooY ^TT SjfMwT ^X) 4T^ 
  

M)e«hdH •? W <5«K1 OTRjR’HHI'^NI chtriH R ^TT Tsfe (?T) ,§jtSKM <=h<u’Mia STT^^TT STf^blUxll 

?ft <dl£«ll«ll WTFT fq^Woqnt-^T, (fWf) WW ^BJ^T RR-MH

SIWdR ■fWBT
S3

^FhcF) -itH ^{fHcfl Cbl4<d SJli?. ^TT.^xT r^ilqif^q, 3llvilMK
    <<Usltf ^ITRlchl fbHIcb ^6/^0^ sT^rFli^H $fcHi=h 4\9©^/3o^

   
feoVotyRo^X <141 I^^TT Mqi-cqi 34^|R cl^f <iFh4I 'SITsdt ?ft ¥rf^W ^2TH 

'Mi'^l 4R< i^Hpii-cql 3id4d MsJii'O, ^TT Mmc|(ld RncfJl cbddi M<ol<rl
S3 S3 O f4Rqn ^ft?r snt.
  . G) ^T FnfaqHHi (tlniM^i)

^00^ p
/ % v

^,wn :-
^TTfiRq^id ’^M^-HK <WJ 3jsf -

 (39 “arf^R^H” *5ui4 ?ft Hifror h^ih st^iR^h, 0 ©x. (TR
RO ox xn WU^ ^X)

  
(^) “^<9^1 ^>l4cbl<l 3{f^«hl<T’ 4-?u|4 3Tf^Ri|Hl41^

WR chl4chl(l srffelft 
    (5) ^trit 3t4 ?ft winini wih 1ciKciRioi|c|<.yn "^rr^ft ^nr 

3B^r^t?T chVJilitf |R(vf| oiH^NH uRcfl.

(5) ‘WT5nf^^’^n^3T4^^4^37tonft.
(3) ‘W’ WI^IHd. 

 
(X) "RiRd ^rfratfr ^TW spf ?ft tuimni       fer y41'5ni4 Rqctd w-md sriR^i i^kii 3rfa<wiiail w^ft 

M^l^TF, 3THT 3h R,
  (X) ‘‘Hi^dl Wl’-d ifiio5l”^?ul^‘'5ll<nR Hl^dl RR41WJT. 

 X) wfa«u <iR4l]’ 'MH 1 xr4 ?ft ^ijnini fn^Kioq^^, 'fetf (h4^wft^4^1-
WHR ^R^l WTW d<d41) RlR^, ?0^T RiR-MHi-^l Xtfw -BX
tTs4 <W<||d 3diRRl ^)4ni(l Rn-S "'HRicFI 3R{T 3jR.    “Yiitfid wm XUrr’ hski^ kt^t xnRr 

  
SlfeR^H, (FB HT H6KL^xrf^R^H ph+djcb ^) TKd414^1 <
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  H^oil^ ^d<rl^ ^llcrlid ^TtalT 3RJT STlt. STTf^T 
  

^rR AI^RH fetrlr^i 3RTmR^mi 3id<Mlq Kfat
 C\ 

(R) ‘ifcRc|w<*l<=l’t*IT ^rF^T spf srf^Pd^HI-o^l ctxrH
 

311^(41 PwKlc-MclW, 3W 3Jlt.-

3 -Ct -'' '■" ’’:^':tV 
3. ^TTtH^|elfl$r1 P<4«k0-

T; <‘ f S ' ' * (

   ?ft <dl£«ll®ll ^IFT feq-Wcqc|t4IT qj-oqi 3i<gcqi0^l^fld ^l(t 
' ’ s3 ’

Mdwte pNctrf) Mtol«hlulrMI^ HHlR TOTT^fcT.

  (cP) -ti^H^l ^Fsnft Mdic(< ©3 HT^t Rqfid ^T
     ^Ar^i cq<tdUl£R d^ ^TT fciPlH’H l TOt d^<4 ^RcrTl 3d^dl ^k«i ^OT-^TT

s3 >3

oqcttfl ^5^idI 3tRh 'juicedI RT 3TT^I<N< RW oZRxff^IT ^Idl 
Ri^l

       (^) Bftrfhjt uqId 3i|R<rMI- RRd ^Tfa^sqT R=bMl^l WTRnF 41jq    
d<c(Rcr^l Snfur 3TT [qR^Hixqi RRqH iRcrD 3T?fnr W^T ch<ull-'^T ^^^1

 d IhRS^H l&ll ’TOTT 

 X.^ftafel:-
     (T^t) RhHM ^T - ’^TT tl^fd «nft cfcvKjId 3ilRr^l iR^ldld ^7    

Idl=F^ ch<uq|-©qi 3l<sk-’*ll Rdi=hl<d 373UcfiMt;
   

 

 (^hr) srfiichdH ^r _ zrr ’^rrtt s-iiR^i «iiR<i<{ld ddd id<ii<    
Idl«h^ 3J^ GhVqi-vqi 34i3<-Qi|| RdWtl, <.l<sfl4 Wlf eZlfdP.ctd 3^ 

     
ycpiMld iJl 3h-seta srfro HHFt, eRfa ird^ y^iMta 

5^10^44 'cmRajr 3FfWRHli‘.

2JT RR-MHidt-iKeh^lr^i Mdi«i<l<d R’M'trfltiiJl dtacm.R-
 s3 S3 so .   (X^) (®F) ^TRFPTHT Mld$!llcWl<r1 RRT c<qfx|| 3rWH?FR iRtfl 34<|Ni, 

sjifur
       (^) imkH 34N4d TIT^n^t W^R^h T^FT d1duD 3R{^n  

c<c|t*ildH^ RbHId ’tffa’ cmtai s^iRtfr ^xrq|-q| 3FT^ iRtfl 34441=11. 
>3 'O

 Rid I
      pi) SflRrtKl yH^IMd ^itarr 3rdbf SIlRtfl 3TOT^T, 34|R| ^dUld 3TR^T    

2|i-=l«h^ til^Rcb 7ZW *-$uH dRuft^f 34i4Rrdl cmJ-dl
 

HduINI 3T^Hdid .51^^11 3TOW. 3TTfur 
   pj) tit^iid^ t4i(didi hRih^- krtt-^t Rrc^r ’^rr, dcHd diiojidl^f 4hR^t, 

fdi^r, ^pr,- ^tsT, yrr^HT, 34^tft,  Wddd, ^ddH, ddJ46 tjcRW, SlWPi WT, ?ft <4cdd Kld^l TSTT, duIHcTl 

SJSIcfRR, srfHRpTT, M-d^-dK’J5TT 3cdl<{l^ ^TH 3RPt 34|cRqcb 3Tlt.
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3dlPl HIhRS^M 3TT^I<N< :-
S3

ftPl’MH 3 .chOdl H<sN^ 3nfq hhR^M WPT
3^ <1^01. ‘ntcT Pmd) ^qicbRdl 4^K .‘TOftoT VR

s3 \3

■Hfad|-’*ll Mdl-’idlsA cb<ldqi-cqi felted ch<uqid SJT^ 1JWT c^T *R?ft
s3

■fihfer eh<?d ti<?<n^diHteS^Mi&il tott

^T^T, wf Bfacfr,
?ft <Hli«ll<MI ^WT fd^dKloqd^TT, l^f

O?^' f / em
»?. ,rf

M45Ssz

C. ^rR?T?ff ?TPT SRTVf:- «
r

H^STHIgfit felted 3l<ft of ^Tcff d<H STferfepRT STlfer'cqiiSl^fl di<u<lld 
3JT^ fwr ^t^rr cKdcft, ^ntn'te^q anf^r stf&t arifer -tkynisife ww arr^ ^?r

feffi[4*i, felfeHH 3 W<r*ll tlc|-cqi ti^Td oTPT^aitidied.

fetRqn 3 Wr^i Mdicit diHpiJd’ii&fe Rqctdl <fe*iid 3iiRrqi 4^«imtiidl 
rMI-cqi fa^tdl-cqi Mdldt ^R $il<rql-cqi fedi-*IMItdd ciclj-eii Mptfel^T^R 3^T.
hIWI^tt chMiqtfthi^cR ^rrtWrfcr cnesfeidi ■^r. RfW^rr *1011=1 tfld 

, (eii<olci *rcii=i^lti?) felted W<dl TT^rr doM Rftr^pr Ryf ^yT (sr archrT cr) ' 
3lfeiqi4 tlte^l 3Jlftr mWI^ ^hP’THRR 1R *lo1l«l^t t1Hlt|H*K*fkrq| Ruf ^Ruf 3l|c|^* 

 s3 Cs

tldltf. TRnfq, Rfc^tajT *l<dl=l41d (3T(ol=l ddtfldMten?) fdte<J iclerfl RftSR 4cdluf R $110^Itl 
R yfel^l quf R 4xr<lltl feh=ll ?T *l?lie|*ft tlHl^M*l<*fee4l R0?R ierRlti cml41 *1=11 RRTRT 

CS Cs
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1. (7) These regulations may be called the Pujari (Group-C), (Recruitment) 

Regulations, 2025.

(2) They shall come into force on the date of their sanction by the State 

Government.

2. In these regulations, unless the context requires otherwise,-

(a) “Act” means the Shree Sai Baba Sansthan Trust (Shirdi) Act, 2004 

(Mah. XIV of 2004);

Shree Sai Baba Sansthan Trust (Shirdi) Act, 2004.

No. SSS/WS-GAD/Astha/ /2025 - In exercise of the powers 

conferred by sub-section (2) of section 15 read with clause (Z) of section 2 of 

the Shree Sai Baba Sansthan Trust (Shirdi) Act, 2004 (Mah. XIV of 2004), 

the Management Committee of the Shree Sai Baba Sansthan Trust has the 

powers to make the regulations regulating the recruitment. However, at 

present, there is no Management Committee but an Ad-hoc Committee is 

functioning at Shree Saibaba Sansthan Trust, Shirdi. In pursuance of the 

decision dated 09/05/2024, of the Hon'ble High Court, Bombay, Bench 

Aurangabad Civil Application No. 8707/2023 in Public Interest Litigation No 

98/2021, the Ad-hoc Committee of the Shree Sai Baba Sansthan Trust is 

hereby pleased to make the following regulations regulating the recruitment to 

the post of the Pujari (Group-C), in the Mandir Department of Shree Sai Baba 

Sansthan Trust under the said Act, as follows:-

Management Committee of the 
Shree Sai Baba Sansthan Trust 
(Shirdi), Shirdi- 423 109-

Dated the.................... 2025.
Outward No.3386 
Oate-05/02/2026
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3. Appointment to the post of the Pujari (Group-C), in the Trust, shall be 

made either,-

(a) by promotion of a suitable person on the basis of seniority-cum- 

merit, from amongst the persons holding the post of Assistant Pujari having 

not less than three years regular service in that post and who possess the 

qualifications specified in regulation 5 of these regulations; or

\ Page I 2
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(b) “Chief Executive Officer” means the Chief Executive Officer 

appointed by the Government under section 13 of the Act;
(c) “Committee” means the Management Committee of the Shree Sai 

Baba Sansthan Trust formed under section 5 of the Act;

(d) “Degree” means a Bachelor’s degree of a recognised university;

<(e) “Government” means the Government of Maharashtra;

(f) “prescribed examination” means an examination conducted by the 

Shree Sai Baba Sansthan Trust (Shirdi) either by itself or through any agency 

nominated by it for the purpose;

(g) “recognised school” means the school recognised by the 

Government; .
(Ti) “Selection Committee” means the Employee’s Selection Committee 

referred to in the Annexure-I to in the Shree Sai Baba Sansthan Trust (Shirdi) 

(General Provisions Applicable to All Regular Employees) Regulations, 2025;

(z) “S.S.C' Examination” means the Secondary School Certificate 

Examination held by the Board under the provisions of the Maharashtra State 
I

Board of Secondary and Higher Secondary Examination Board Act, 1965 

(LXI of 1965) and includes other examination recognised by the Government 

to be equivalent thereto;
(/) “Trust” or “Sansthan” means the Shree Sai Baba Sansthan Trust 

(Shirdi) established under section 3 of the Act.
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(b) by nomination from amongst the eligible candidates, on the basis of 

result of the prescribed examination conducted by the Selection Committee, 

who fulfils the qualifications specified in regulation 5 of these regulations.

4. Age Limit-

(i) Lower Age Limit.- Not less than eighteen years of age (completed) 

as on the last date of submission of applications to the trust, as per the 

advertisement for recruitment to the said post;

(ii) Upper Age Limit.- Not more than thirty-eight years of age 

(completed) for the persons not belonging to the reserved categories; and 

forty-three years of age (completed) for the persons belonging to the reserved 

categories. The upper age limit shall be applicable as on the last date of - 

submission of applications to the trust, as per the advertisement for 

recruitment to the said post.

5. Educational Qualifications.-

The person for being eligible for appointment to the post under these 

regulations shall have,-

(z) (a) completed five years course from a government recognised Ved 

Path Shala; and

(b) shall possess the experience of conducting puja vidhi for a 

period of not less than three years in a Deosthan registered as a 

Public Trust with the Charity Commissioner; or

(zz) (a) passed the Secondary School Examination; and have completed 
-u

a two years Course in Ved Pathan from the public trust registered 

with the Charity Commissioner; and

(b) shall possess the knowledge in respect of Nitya Puja, rites 

performed during the Utsavas in the Sansthan, Pujas, hymns, .

Prayers, Aaratis, Shri Sai Baba Aaratis, Shree Sukktam, Purusha 

Suktam, Nava Graha^Sukt|m, Abhishek Puja, Shri Satya Narayan
Page|3 '
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Chairman, Ad-hoc Committee, 

tree Sai Baba Sansthan Trust (Shirdi).
Page | 4

Cm
Puja, Ganapati Atharva Sheersh, Agni Puja, Panchopachar Pujas, 

/ 
etc. performed in the Sansthan.

6. Ratio for appointment by promotion and nomination.-

The appointment to the post mentioned in regulation 3 shall be made by 

promotion and nomination in the ratio of 15'25 respectively:

Provided that, if the suitable candidate for appointment by promotion is 

not available, the ratio for appointment may be relaxed for that appointment 

year with the approval of the appointing authority.

7. Probation period.-

A person appointed to the post mentioned in regulation 3, by 

nomination, shall be on a probation for a period of one year from the date on 

which he joins his post on which he is appointed. The probation period may be 

extended, after approval of the Committee, for a maximum period upto one 

year. Completion of the probation period (including extended period) to the 

satisfaction of the appointing authority; and passing of prescribed 

examinations and training (if any) shall be mandatory. In the event failing to 

complete the probation period (including extended period) or pass the 

‘ examinations and complete the training, his services shall be liable to be 

terminated.

8. Other service conditions to apply.- -

The other terms and conditions, specified by the Trust from time to 

time, as well as the provisions of the Act, the rules made thereunder, the 

Government Resolutions and orders as well as the provisions of other 

regulations specified by the Trust shall be applicable in respect of the service^ 

to the post mentioned under regulation 3.

/ r.


